
Religious and National Origin Discrimination Policy 
41 C.F.R. 60-50.1 – 60.50.5 

Pursuant to the Corporation’s equal employment opportunity and affirmative action policy, we 

have adopted the following policy prohibiting religious and national discrimination and 

harassment in the workplace. This policy applies to all terms and conditions of employment, 

including but not limited to, recruitment, hiring, promotion, transfer, demotion, layoff or recall 

from layoff, termination, wage and benefit administration, and selection for training or other 

employment opportunities. In furtherance of our commitment to ensuring equal employment 

opportunity regardless of national origin or religious beliefs, we will take the following steps, as 

appropriate: 

 Recruit individuals for all positions without regard to their national origin or religious beliefs 

 Review employment practices and personnel policies to ensure that applicants and 

employees are not discriminated against or harassed on the basis of religion or national origin 

 Provide qualified employees with an equal opportunity to any available job without regard to 

their religion or national origin 

 Administer employment opportunities, wages, hours, conditions of employment, retirement 

programs, and other employee benefits regardless of religion or national origin 

 Develop written policies which prohibit unwelcome verbal or physical conduct based on 

religion or national origin and take reasonable steps to prevent such harassment occurring 

 Explain the Corporation’s commitment to equal employment opportunity to supervisors and 

employees and request their support 

 Develop reasonable internal procedures to monitor our implementation of the 
Corporation’s equal employment opportunity and affirmative action policy 

 Inform all recruitment sources of the Corporation’s commitment to equal employment 
opportunity and seek their assistance and support of Franklin Covey Co.’s commitment to 
providing equal employment opportunity without regard to national origin or religion 

 Endeavor to make reasonable accommodations to religious observations and practices of 
an employee or prospective employee unless doing so would pose an undue hardship on 
the Corporation’s business. 
 


